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Title: Military Leave

Policy Statement



Service in the uniformed services (“military service™): the performance of duty on a voluntary or involuntary
basis in a uniformed service under competent authority. Service in the uniformed
services includes active duty, active and inactive duty for training, National Guard duty
under Federal statute, and a period for which a person is absent from a position of
employment for an examination to determine the fitness of the person to perform such
duty. The term also includes a period for which a person is absent from employment to
perform funeral honors duty as authorized by law (10 U.S.C. 12503 or 32 U.S.C. 115).
The Public Health Security and Bioterrorism Preparedness and Response Act of 2002,
Pub. L. 107-188, provides that service as an intermittent disaster-response appointee
upon activation of the National Disaster Medical System (NDMS) or as a participantin
an authorized training program is deemed “service in the uniformed services.” 42




option, the University may not impose a waiting period for benefit reinstatement upon return to
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Related Documents/Policies

e Department of Labor Employee Guide to Military Family Leave
e |LCOM Faculty Handbook

e Staff Handbook: Leaves and Time Off

e Teamsters Collective Bargaining Agreement

e UA Collective Bargaining Agreement (full-time faculty)
 UA Collective Bargaining Agreement (part-time faculty)

e UE Collective Bargaining Agreement

Regulatory References/Citations

e None

Training/Education

Training will be provided on an anrjRmo -
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