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Title: Emerita/Emeritus Status

Policy Statement

The bestowal of Emerita/Emeritus status is an honor awarded to eligible individuals who have achieved a
career of professional accomplishment and provided distinguished service to the University, the community,
and their professional discipline or profession.

Reason for the Policy
See applicability of the policy.
Applicability of the Policy

Faculty: To be eligible for nomination for Emerita/Emeritus status, a faculty member must declare the
intention to retire from the University.

Faculty who have attained the requisite age and service record to retire under the provisions of the governing
collective bargaining agreement or handbook but who are not otherwise eligible for post-retirement benefits,
may still be eligible for consideration for Emerita/Emeritus status.

Deans: To be eligible for nomination, a Dean must have served in that capacity at UVM for at least five years
and hold a secondary faculty appointment at UVM.

Provost: To be eligible for nomination, a Provost must have served in that capacity at UVM for at least five
years and hold a secondary faculty appointment at UVM.

President: To be eligible for nomination, a President must have served in that capacity at UVM for at least five
years.

Other Officers of Administration: The President may award the honorary title of Emeritus to retiring Officers
of Administration who served the University with distinction.

Definitions

None



Procedures

Nominations and Decisions

A.

Faculty. It is within a Dean’s discretion whether to nominate an otherwise eligible faculty member
for Emerita/Emeritus status in view of the standard established in this Policy Statement. If the Dean
wishes to nominate a faculty member for this status, during the semester preceding the faculty
member’s retirement the Dean should make such a nomination to the Provost, accompanied by a
succinct statement summarizing the professional accomplishments and distinguished service of the
faculty member and a copy of the current curriculum vitae. The Provost will notify the Dean of the
decision. Announcement of Emeriti title awards will customarily be made at the first
Commencement following the decision.

Deans. It is within the Provost’s discretion whether to nominate an otherwise eligible Dean for
Emerita/Emeritus status in view of the standard established in the Policy Statement. If the Provost
wishes to nominate a Dean, customarily during the semester preceding or immediately following the
individual's departure from the administrative appointment the Provost should make such a
nomination to the President, accompanied by a succinct statement summarizing the professional
accomplishments and distinguished service of the Dean and a copy of the current curriculum vitae.
The President will notify the Provost of the decision. Public announcement of Emeriti status awards
will typically be made at the first Commencement following the decision.

Provost. It is within the President’s discretion whether to nominate an otherwise eligible Provost for
Emerita/Emeritus status in view of the standard established in the Policy Statement. If the President
wishes to nominate the Provost, during the semester preceding or immediately following the
individual's departure from the provostial appointment the President should make such a
nomination to the Chair of the Board of Trustees, accompanied by a succinct statement
summarizing the professional accomplishments and distinguished service of the Provost and a copy
of the current curriculum vitae. The Chair shall refer the nomination to the Executive Committee of
the Board, which will take action on the nomination. The President will notify the Provost of the
decision. Public announcements of the Emeritus/Emerita title award will customarily be made at the
first Commencement and the first Board meeting following the decision.

President. It is within the discretion of the Chair of the Board of Trustees whether to nominate the
President for Emerita/Emeritus status in view of the standard established in the Policy Statement. If
the Chair wishes to nominate the President, during the semester preceding or immediately following
the President’s departure from the presidential appointment the Chair should make such a
nomination to the Board Executive Committee, accompanied by a succinct statement summarizing
the professional accomplishments and distinguished service of the President and a copy of the
current curriculum vitae. The Chair will notify the President of the decision. Public announcement of






The privileges just summarized are in addition to the rights accorded UVM retirees under governing
contracts, policies and plans.

V. Appointments After Retirement

Upon favorable recommendation of the relevant department Chair or program head and Dean, Emeriti
faculty may be granted a University faculty appointment on a part- or full-time basis following the
effective date of retirement. If, upon appointment, the individual becomes eligible for inclusion in an
established bargaining unit, the terms and conditions of any collective bargaining agreement governing
such unit will apply and supersede the emeriti provisions of this Policy until the individual resumes non-
active Emeritus/Emerita status. If the faculty member is not a member of a bargaining unit, the
provisions of the relevant handbook will apply and supersede the Emeriti provisions of this Policy until
the individual resumes non-active Emeritus/Emerita status.
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