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If the Department has less than four (4) eligible voters, the Chair must find additional 
eligible voters from other departments within the College or from among those with 
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courses for a minimum of the preceding five (5) years.  The Chair’s office will provide 
copies of all of the students’ anecdotal comments for each of the courses taught 
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6. Knowledge of Department and College guidelines. 
4.3.2 Graduate 
With regard to the EBE Department’s graduate education mission, a candidate for 
tenure should provide evidence of successful graduate student advising/supervision 
(as evidenced by, for example, publications co-authored with graduate students, 
presentations delivered by graduate students, correspondence of support from former 
graduate students, etc.) and should show evidence of substantial progress of at least 
one advisee toward the Ph.D. degree before final consideration for tenure. Candidates 
for promotion to Professor must have a record of effectively advising more than one
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committees, or service as a major officer in a professional society. 
 
7. Arm’s-Length Evaluation 

7.1 Selection of Arm's-Length Evaluators for Promotion and Tenure 
For the following tenure-track/tenured faculty greensheet reviews, "arm's-length" 
evaluators will be solicited to provide external reports: 

•  tenure and promotion to Associate Professor, and  
•   promotion to the rank of Professor. 
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1. The candidate is asked to provide the names of 10 nominations along with their 
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least the last RPT action of the candidate, along with a description of associated 
responsibilities and commitments. 
 

The candidate may include any additional information in their dossier that they believe 
may support their case. 
 


